
 
 
 
 
 
 
In Health, Safety & Equity News… 
  
Cultural/Political Conflicts & Impact on Teachers – Teachers are caught in the crossfire of a political and 
cultural conflict, and it’s threatening their ability to do their jobs, warns a new statement from five national groups 
representing tens of thousands of educators. In their first-ever joint statement, the four professional organizations 
for teachers of particular subject areas, along with an anti-censorship group, condemned the widespread efforts to 
curtail classroom discussions about so-called “divisive topics.” “In their zeal, activists of the current culture wars 
unfortunately treat teachers as if they are enemies,” says the statement from the National Council for the Social 
Studies, the National Council of Teachers of English, the National Council of Teachers of Mathematics, the National 
Science Teaching Association, and the National Coalition Against Censorship. “Teachers need our support; they 
need our trust; they need to have the freedom to exercise their professional judgment.” Read the rest of the 
story: “In the Culture Wars, Teachers Are Being Treated Like ‘Enemies’” (from Education Week, 3/15/22). 
  
Teacher/Staff Shortages – 
  
* Teacher Shortages and an Unsafe School Environment: One-third of teachers experienced at least one 
incident of verbal harassment or threat of violence from students during the first full pandemic school year, and 14 
percent were physically attacked, a new survey finds. Teachers and other educators also reported receiving verbal 
threats from parents, colleagues, and administrators over the course of the 2020-21 school year, according to the 
study done by a task force of the American Psychological Association. The researchers surveyed a national sample 
of almost 15,000 teachers, administrators, school psychologists, and other school staff, like paraprofessionals. The 
violence and harassment is taking a toll, the survey found: 43 percent of teachers said they want to quit, a 
finding that echoes other surveys conducted during the pandemic. “I think one of the things our study is showing 
is there are very high levels of stress” in schools, said Susan McMahon, the chair of the APA Task Force on 
Violence Against School Personnel and a professor at DePaul University. “There’s all of these social-emotional 
issues that interfere with teaching and learning.” Read the rest of the story: “Violence, Threats, and Harassment 
Are Taking a Toll on Teachers, Survey Shows” (from Education Week, 3/17/22). 
  
* PASA Testimony on Staffing Shortages: PASA was among the organizations testifying before the House 
Education Committee last Tuesday concerning Pennsylvania’s teacher/staffing shortages. Testifying on behalf of 
PASA was Dr. John Sanville, superintendent of the Unionville-Chadds Ford SD and PASA President-Elect. 
  
In his testimony, Sanville noted that sharp decrease in the number of teacher certifications. “In the three years 
before COVID arrived, Pennsylvania granted an average of 7,350 education certifications per year. Pennsylvania 
was once one of the largest exporters of certified teachers to other states,” he said. “Today, our colleges and 
universities are barely certifying enough teachers to fill the openings in the Commonwealth. A few years ago, it 
would have been common to receive well over a hundred applications for an elementary teaching opening in most 
districts, but now many states are reporting a shortage in this certification area. This speaks to the gravity of the 
teacher shortage.” 
  
Sanville cited several reasons for the downturn. “Research indicates that K-12 teachers are paid 19.2% less than 
similar workers in other occupations,” he said. “The pay issue, coupled with the recent health and safety issues 
associated with the pandemic, has given pause to individuals considering teaching as a profession or caused 
current educators to look for employment in other career areas. 
  
He also pointed to other staffing issues, including the lack of sufficient number of substitute teachers and other 
positions, from janitorial staff to bus drivers to food service workers. Sanville pointed to higher paying jobs in the 
private sector, health and safety concerns, and inflationary pressures as among the reasons for lack of applications 
for those positions. He added that the lack of available mental health professionals is a growing concern. 
“Pennsylvania only has 422 child psychiatrists for its 2.7 million children and youth,” he said, and recommended 
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some policy changes that could address that deficit. 
  
Finally, Sanville pointed to the impact of growing teacher shortages on the number of education professionals 
seeking administrator positions. “With fewer teachers wanting to become principals, there are fewer principals and 
central office administrators wanting to become superintendents,” he said. “Many superintendent search 
consultants are reporting that it is becoming more difficult to secure a sufficient pool of qualified candidates for 
superintendent openings. There is no greater honor than helping to educate the next generation of America’s 
children, and we need to provide the appropriate incentives to attract bright, motivated and dedicated people into 
the profession.” 
  
In Budget, Revenue & Finance News… 
  
Federal Budget & School Nutrition Waivers – (from AASA) Last Tuesday President Biden signed into law the 
FY22 spending package totaling $1.5 trillion. Notably absent in the bill is an extension for the school nutrition 
waivers, meaning the current waivers will expire on June 30. Additionally, the IDEA funding level is a cut in 
comparison to current ARP levels ($2 B below current ARP levels). Title I is funded at $17.5 b ($1 B increase over 
FY21, but below the $20 B increase proposed by the President and the House, and the $16.5 B increase in the 
Senate). Read AASA’s full breakdown of and response to the bill here.   
  
The expiration of federal nutrition waiver leaves school nutrition directors braced as supply chain issues and spiking 
costs eat up their already tight budgets. They also fear hungry children may fall through the cracks as schools rush 
to identify and enroll eligible families for free and reduced-price meals that require paperwork they haven’t had to 
complete in more than two years. “It’s pulling off the Band-Aid and hoping you don’t bleed to death. That’s where 
we’re at,” said Kelly Orton, the director of child nutrition for the Salt Lake City School District. (Read the rest of the 
story: “Schools Warn of Hunger, Higher Costs When Federal Meal Waivers End” - from Education 
Week, 3/16/22). 
  
On March 9, AASA joined 26 education, anti-hunger, public health and industry organizations in a statement 
expressing disappointment that Congress failed to include an extension of the child nutrition waivers in the omnibus 
federal spending package. Without these extensions, millions of children will face a hunger cliff when they lose 
access to school, summer, afterschool, and childcare meals on July 1, with Black, Latinx, and Indigenous 
populations and children in rural communities being hit the hardest. Read the full statement here. 
  
In Legislative News… 
  
Session Update – The House had been scheduled to be in session this week but canceled to allow state 
legislative candidates to collect signatures for the May 17 primary ballot after the Supreme Court ruled the 
legislative reapportionment map was constitutional and extended the deadline for candidates to collect signatures 
and qualify for the ballot from March 17 to March 28. The House is now scheduled to return to session next week, 
along with the Senate. Both chambers will be in session just 12 days through May. June is shaping up to be a really 
busy month in Harrisburg, as the primary results, the November election and the few remaining months of Gov. 
Wolf’s term in office all will have a major impact on budget and policy discussions at the Capitol. 
  
Charter School Regulations – Last Tuesday the House and Senate education committees met separately and 
voted to disapprove Regulation #6-349, a final-form regulation developed by the PDE concerning accountability and 
transparency in charter and cyber charter schools. All Republicans on the committees voted in favor of the 
disapproval and all Democrats voted against it. Each committee has sent a letter to both the PDE and the 
Independent Regulatory Review Commission (IRRC) about their action and urging disapproval of the regulation. 
IRRC, which is scheduled to consider the regulation on March 21, must take the letters into consideration but still 
may approve the regulation. PASA supports the regulation as a first step in meaningful charter school law reform 
and will provide comments on the regulation during today's meeting.. 
  
Committee Calendar – 
  
Monday, March 21 
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Independent Regulatory Review Commission 
To consider the following regulation: 
* Reg. No. 3315 Department of Education #6-349: Charter Schools and Cyber Charter Schools 
  
Tuesday, March 22  
House Education Committee 
9:30 a.m. – Room 140, Main Capitol 
public hearing on the cyber charter school application and renewal process 
  
Monday, April 4 
  
House Democratic Policy Committee 
12:00 p.m., Room G-50, Irvis Office Building 
Public hearing on charter schools’ impact on rising property taxes 
  
In State News… 
  
Reapportionment Update – The Pennsylvania State Supreme Court last Wednesday ruled in favor of the 
Pennsylvania State House and Senate maps approved earlier this year by the Pennsylvania Legislative 
Reapportionment Commission with a 4-1 vote. The court found that the final reapportionment plan filed on February 
4 “is in compliance with the mandates of the Pennsylvania Constitution and the United States Constitution” and will 
be in effect until the next constitutionally-mandated reapportionment is approved. 
  
In National News… 
  
AP Classes and Curriculum Censorship – The Advanced Placement program has long provided a stepping 
stone to college-level work for high school students. But as a growing number of states enact bans or restrictions 
on teaching about “divisive” or “controversial” topics in K-12 schools, questions are rising over how AP coursework 
will be impacted, particularly in subjects such as U.S. History or African American Studies, the newest course in 
development. How has the College Board—the organization that runs the AP program—responded to those 
questions? Well, it’s complicated. On the one hand, in a statement to Education Week on Jan. 18 the College 
Board says it is “not aware of any instances in which state requirements conflict with the standards of college-level 
AP courses.” But on March 2, the organization sent AP teachers a reminder of program principles they must adhere 
to. If instruction is censored, the College Board says, students could end up losing AP credit. Read the rest of the 
story: “College Board Warns Against Censoring Its AP Courses” (from Education Week, 3/14/22). 
  
Digital Literacy – With more students relying on technology tools than ever before, educators face the increasingly 
important challenge of helping them identify what’s fact-based and credible, and what’s not. The office of 
educational technology at the U.S. Department of Education has launched a new accelerator program focused 
on digital literacy – the ability to find, evaluate, and communicate quality information found online. The program 
provides financial support to teams of teachers, academic researchers, and others who design projects meant to 
address the issue, promote civil discourse and combat online misinformation. Read the rest of the story: “Digital 
Illiteracy Is a Rising Threat. A New Department of Education Program Seeks Solutions” (from Education 
Week, 3/11/22). 
  
About the Superintendency – 
  
Women in the Superintendency: Women—the backbone and brain trust of America’s public schools—are vastly 
underrepresented in the superintendent’s chair. And as turnover in that crucial role seems to be worsening, 
especially in large school districts, the churn could be weakening women’s already tenuous hold on the top job. In a 
review of the 500 largest school districts, 186 have completed a leadership transition since March of 2020, when 
the COVID-19 pandemic exploded in the United States—and those districts overwhelmingly hired men, finds an 
analysis by the ILO Group, a women-founded education policy and leadership group. Just what is driving the 
pattern remains unclear, but researchers suggest that, as in almost every other sector, the demands of child care, 
parenting, and elder care during the pandemic have fallen much more heavily on women than on men. Read the 
rest of the story: “Why Aren’t There More Women Superintendents?” (from Education Week, 3/10/22). 
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Superintendent Salary Study: AASA, The School Superintendents Association, has released its 10th annual 
superintendent salary study to gauge school district leadership compensation and benefits. The report, 2021-22 
AASA Superintendent Salary & Benefits Study, was released in two versions: a full version for AASA members and 
an abridged version for wider circulation. The current study is based on nearly 1,800 responses. 
  
Major findings include: 
* Superintendents are getting younger. In 2022, more than four out of 10 (42.5%) were between 30 and 50 years of 
age compared to 35.1% in 2012. Only 10.3% of superintendents were more than 60 years of age in 2022 compared 
to 19.4% in 2012. 
* A superintendent’s median salary ranged from $105,000 to $228,541, depending on district enrollment (size). 
* As in previous years, there is a difference in salaries by gender, with males reporting higher base salaries. 
Female superintendents earn approximately 96% of what male superintendents earn. 
* In terms of longevity, nearly half (46%) of respondents have five years or fewer experience as a superintendent. 
* Nearly 43% of respondents hold a doctorate in education (Ed.D.), followed by 38% with a master’s degree and 
9.4% hold a doctoral research degree (Ph.D.) Where numbers are sufficient, a higher percentage of female 
superintendents hold an Ed.D. (48%), compared to males (41%). 
  
Click here to access a copy of the 2021-22 AASA Superintendent Salary & Benefits Study. (AASA members can 
access the full, member-only version through my.AASA.org.) 
  
From Michigan: School ‘Scholarships’ Initiative – A new ballot committee For MI Kids For Our 
Schools declared during its virtual launch Wednesday that all options are on the table to stop the Betsy DeVos-
backed Let MI Kids Learn ballot initiative that public school advocates say would create an unconstitutional voucher 
system in Michigan. Together the two Let MI Kids Learn petitions would change Michigan tax law to allow donors to 
claim tax breaks on their contributions to “scholarship-granting organizations,” or newly created nonprofits that 
would provide parents and families funding for students who fit certain criteria. Individuals or corporations making 
donations would be eligible for income tax credits equal to their donations. (from Education Week, 3/17/22) 
  
On the PASA Calendar… 
  
March 24… ‘Now What?’ Webinar 
March 26… Supt. Letter Exam Prep Session 
March 28… PASA Leadership Forum with Michael Fullan 
March 29… Legislative Committee Zoom meeting 
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